8.

Syllabus and Language
Group | Group Name The Syllabus of Domain part Skill Test Language
Code (80 McCQs) will be in
accordance with the level of
education qualification and
experience as mentioned in
the qualification(Annexure-I)
from the subject:-
Assistant
Dietician/Dietician/Junior Food & Nutrition, Diets English
1 Dietician/Warden
Junior Administrative
Officer/Assistant Administrative | General Administration, CCS . .
. . . Skill Test English
Officer/Office Rules, FR/SR, Basic Computer
2 Assistant/Assistant
Data Entry Operator Grade
A/Junior Administrative Bilingual
General Maths & English Skill Test
Assistant/Lower Division el ! (English/Hindi)
3 Clerk/Upper Division Clerk
Junior Engineer . . . .
. Civil Engineering English
4 (Civil)
Junior Engineer
(Electrical)/Assistant Engineer Electrical Engineering English
5 (Electrical)
Junior Engineer
(AC&R)/Assistant Engineer (Air
Conditioning & A/C&R Trade Test English
Refrigeration)/Mechanic (Air
6 Conditioning & Refrigeration)
Technical Assistant
. L Audio, Speech & Hearing English
7 (ENT)/Audiometer Technician
Electrician/Wireman/Lineman(E Electrician Trade Bilingual
8 lectrical) (English/Hindi)
Manifold Technicians (Gas
Steward)/Gas/ Pum
_)/ / . P Medical Gas Pipeline System English
Mechanic/Supervisor
9 (Maintenance)
Dry Cleaning/Laundry .
. . English
10 Assistant Laundry Supervisor Technology
Technical Officer(Technical . '
1 Supervisor)/Technical OT Technicians English

Assistant/Technician
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Group | Group Name The Syllabus of Domain part Skill Test Language
Code (80 MCQs) will be in
accordance with the level of
education qualification and
experience as mentioned in
the qualification(Annexure-I)
from the subject:-
(OT/Anesthesia)/Operation
Theatre Assistant/Technologist
(OT)/Technician CCU/Post
Operative Emergency
Dispensing
Attendants/Pharmacist/Pharma | Pharmacy English
12 cist Grade Il
Cashier/Junior Accounts
Officer/Junior Accounts Accounts and Book-Keeping English
13 Officer(Accountant)
Junior Store Officer/ Store Material Management, Enelish
14 Keeper/Store Keeper-cum-Clerk | Storekeeping and related rules 8
Microbiology or Medical Enelish
15 CSSD Assistant/CSSD Technician | Technology 8
Dissection Hall
Attendant/Hospital Attendant
Grade Il (Nursin
( u. ins General Math, English and Bilingual
Orderly)/Office/Stores Hospital Service related (English/Hindi)
Attendant (Multi-Tasking)/OT P &
Attendant/Cook/Dresser/Mortu
16 ary Attendant
Junior Medical Laboratory
Technologist/Lab Attendant Gr.
Il/Technician
(Laboratory)/Technician(Labora | Medical Laboratory Bilingual
tory)/Technical Technology (English/Hindi)
Officer(Technical
Supervisor)(Medical Lab
17 | Technology)
Library and Information
Assistant/Lib Attendant
ssistan /,I rary endan Library Science and .
Grade-ll/Librarian Grade Information English
Ill/Librarian Grade |
18 (Documentalist)
Coding Clerks/Junior Medical
Record Officer/Medical Record | Medical Records Typing Test English
19 Technician

COMMON RECRUITMENT EXAMINATION (CRE-5)

17




Group | Group Name The Syllabus of Domain part Skill Test Language
Code (80 McQs) will be in
accordance with the level of
education qualification and
experience as mentioned in
the qualification(Annexure-I)
from the subject:-
Personal Assistant/PA to
Principal St h
rincipa . General Math and English enograpny English
(S)/Stenographer/Private Test
20 Secretary
Counsellor /Vocation
Counsellor/Medical Social
Worker/Medical Social Service
Social Work/Psychol English
Officer Gr. I/Medical Social ocial Work/Psychology ngtis
Service Officer Gr. IlI/Psychiatric
21 Social Worker/Social Worker
Technical Officer (Dental)/ Dental Hygiene/Dental
Dental (Technician)/Dental .yg English
) Mechanic
22 Mechanic
Technical Officer
(Ophthalmic)/Technical Officer | Ophtalmic Techniques English
23 Ophthalmology (Refractionist)
Radiotherapy
Technician/Technician Radiotherapy English
24 (Radiotherapy)
Dark Room
Assistant/Technician
Radiology)/Technician
( I gv)/ i ! . Radiography English
(Radiology)/Radiographic
Technician Grade-1/Sr.
25 Radiographer
26 Junior Perfusionist/Perfusionist | Perfusion Technology English
27 Embryologist Clinical Embryology English
General Administration, CCS
Assistant Security Officer Rules, FR/SR, Basic Computer, | PST English
28 Fire Safety and Security
Assistant Research Biopharmaceutical & Applied Enelish
29 Officer/Research Assistant Microbiology :
Multi Rehabilitation
Worker(Physiotherapist)/Jr.
. (Phy ) pist)/ Physiotherapy English
Physiotherapist
30 /Physiotherapist

COMMON RECRUITMENT EXAMINATION (CRE-5)

18




Group | Group Name The Syllabus of Domain part Skill Test Language
Code (80 McQs) will be in
accordance with the level of
education qualification and
experience as mentioned in
the qualification(Annexure-I)
from the subject:-
Bilingual
Traffic Rul
31 Driver (Ordinary Grade)/Driver ratic rutes (English/Hindi)
Mass
Junior Medical Record Communication/Journalism/H Enalish
Officer(Receptionist)/Reception | ospital Administration and 8
32 ist Public Relations
Junior Warden (House
Keepers)/Warden (Hostel General Math and English English
33 Warden)/Warden
Senior Nursing Officer (Staff
Nurse Grade-l)/Auxiliary Nurse | Nursing English
34 Midwife (ANM)
Caretaker/Sanitary | t
35 Gar;(;;”er/ anttary inspector Sanitary Inspector Course English
Jr. . .
. . . Science and Occupational .
Physiotherapist/Occupational English
. Therapy
36 Therapist
Junior Hindi Translator/Junior Bilingual
English and Hindi Skill Test
37 Translation Officer(Hindi) il indi ! (English/Hindi)
Nuclear Medicine
Technologist/Nuclear Medicine | Life Science English
38 Technician/Junior Physicist
General Maths, English
Communication, bariatric
dinati tient
39 Bariatric Coordinator surgery $oor ination, patien
counselling and related
hospital records and
procedures English
40 Yoga Instructor Yoga English
C ter Applicati d
omp er. ppiications an Skill Test English
41 Programmer Programming
Bilingual
42 Plumber Trade Related (English/Hindi)
Operator (E&M)/ Lift Bilingual
43 Operator/Mechanic (E&M) Trade Related (English/Hindi)
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Group | Group Name The Syllabus of Domain part Skill Test Language
Code (80 McQs) will be in
accordance with the level of
education qualification and
experience as mentioned in
the qualification(Annexure-I)
from the subject:-
Modellar (Artist)/Artist Bilingual
Trade Related
44 | (Modellar) rade Relate (English/Hindi)
Workshop Technician Grade |l Prosthetics & Orthotics & Enelish
45 (R&AL) trade related 8
46 Legal Assistant Core Law Subjects English
Junior Cardiac Technician/EEG
ECG English
47 Technician/ECG Technician nefiis
48 Telephone Operator Trade Related English
49 Hemodialysis Technician Dialysis Technology English
50 Statistical Assistant Statistics English
51 Deputy General Manager Hotel Management and
(Cafeteria) Catering Technology English
Bilingual
52 Junior Photographer
un grap Trade Related (Hindi/English)
Fire Technician/Security cum General Math, English, Fire Bilingual
53 Fire Assistant Safety and Security PET & PST (Hindi/English)
54 Workshop Assistant (CWS) Bilingual
(Carpenter) Trade Related (Hindi/English)
cg Workshop Assistant (CWS) Bilingual
(Electronic) Trade Related (Hindi/English)
56 Workshop Technician Gd. Il Bilingual
(R&AL)(Upholster) Trade Related (Hindi/English)
57 Workshop Technician Gd. Il Bilingual
(R&AL)( Leather Worker) Trade Related (Hindi/English)
Social Security Officer/Manager
Grade-ll/Superintendent/Social | Computer Applications & The
cg Security Officer(Audit). Code on Social Security 2020 English
59 Biomedical Engineer Bio-Medial Engineering English
Note:

1. AIIMS reserves the right to introduce Skill Test for any group.

2.

For Detail on Skill Test see ANNEXURE- V
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3.

As the Common Recruitment Examination (CRE) is a unified recruitment process for multiple
posts, it is possible that within a particular group, some posts may require a Skill Test as per
the respective Recruitment Rules (RR), while others may not. In such cases, and subject to
other criteria mentioned in the Detailed Recruitment Advertisement (DRA), candidates who
qualify both the Computer Based Test (CBT) and the Skill Test shall be provisionally eligible
for all posts in the group (i.e., both with and without Skill Test requirements). Candidates
who qualify the CBT but do not qualify the Skill Test shall be considered provisionally eligible
only for those posts within the group where a Skill Test is not required. The merit shall be
prepared as per the prescribed rules based on performance in the CBT. Accordingly, a
candidate who does not appear for or fails to qualify the Skill Test shall not be considered
for allocation to posts that require a Skill Test but may be considered for allocation to posts
that do not require it, subject to merit, choice, and applicable eligibility criteria.

SECTION X: SKILL Test: As applicable (if any) to respective posts for candidates
qualified in CBT.

A candidate may be eligible for one, more than one or all posts in group subject to eligibility
criteria mentioned in ANNEXURE-I for posts.

For Eligibility means over all eligibility as per applicable rules.

For posts in group where skill test is required the recruitment will be completed in two
stages where Stage | will be written test (CBT or any other mode) on scheme of examination
as applicable for the applicable group and Stage Il skill test as applicable to the post.

AIIMS reserve the right to limit the number of candidates Called for skill test as per no. of
posts and number of qualified candidates to be decided after declaration of result of
qualified candidates.

A candidate depending upon posts applied and applicable schemes, may be required to
appear in multiple shifts/days as per schedule to be decided by AlIMS.

See Annexure-V for detail of scheme of Skill Test.

PwBD Candidates will have to take the Skill test as applicable where the Scribe can render
only assistance to the candidate, i.e., reading instructions, test paper and mouse clicks, if
the candidate is not able to do so. Answering/ Explanation/Interpretation of question paper
is strictly prohibited and may result in cancellation of the candidature.

SECTION XI : Preparation of Merit List & Allocation of Seats

1.

Notwithstanding anything to the contrary stated elsewhere, the Merit List of qualified
candidates shall be prepared solely on the basis of their performance in the Computer
Based Test (CBT), in accordance with the prescribed qualifying criteria. In case a Computer
Based Test (CBT) is conducted in multiple shifts, the normalization procedure adopted by
AIIMS shall be applicable, as detailed in Notice No. 35/2023 dated 20.01.2023. (See
https.//docs.aiimsexams.ac.in/sites/NOTICE NORMALIZATION%20PROCEDURE.pdf)

In case a Skill Test is applicable for any of the posts within a group, it shall be qualifying in
nature for the respective post at the respective organization, as per the criteria published.
The Merit List shall be prepared from among the candidates who qualify the Skill Test, based
on their performance in the Computer Based Test (CBT).

There may be situations where a candidate qualifies the examination but is not eligible for
one or more of the participating Institutes/Organizations. Based on the eligibility for each
Institute as per the information provided in the online application (without any verification
of eligibility), the qualified candidates shall be invited to exercise their choices and indicate
the order of preference for allocation. Candidates who fail to submit their choices and
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preferences within the specified period shall not be considered for allocation to any
Institute.

Based on choices and preference exercised institute will be allocated in order of merit.
Detail Information on the allocation process will be published with the invitation of choices
after the declaration of a list of qualified candidates.

A candidate to whom a seat has been allocated based on preliminary provisional eligibility,
as per the data provided in the application form and any of the filled-in choices, is
mandatorily required to report for joining on the allocated seat within the specified date.
Therefore, candidates are strictly advised to fill only those choices for which they are
eligible, possess all required certificates in-hand, and genuinely intend to join. Failure to
report on the allocated seat for any reason, or failure to meet the eligibility criteria as
published, shall lead to mandatory cancellation of candidature for the Common
Recruitment Examination (CRE).

AlIMS, New Delhi reserves the right to invite choices from candidates at any stage during
the recruitment process, as deemed appropriate.

SECTION XII : Eligibility & Document Verification

1.

The original certificates/documents of provisionally selected candidates will be verified by
respective AlIMS/Institutes for which dates will be notified by respective AlIMS/Institutes.
On the basis of the Examination, the provisionally qualified candidates will be required to
produce original certificates as given below, along with one photocopy of all these
documents, which are, duly attested/self-attested. Documents required are (i) a Copy of
the downloaded Registration Slip of the on-line application form. (ii) Copy of downloaded
Admit Card. (iii) Certificate showing the Date of Birth. (iv) Caste certificate/Income & Asset
Certificate as applicable if applied under SC/ST/OBC/EWS category issued by the competent
authority. (v) Disability Certificate, if applied under PWBD category. (vi) Certificate from the
competent authority in a case where age relaxation has been sought for the basis other
than caste/PWBD (vii) ‘No Objection Certificate’ if in Central
Government/PSU/Autonomous/State Government employment. (viii) Educational
qualification (ix) Experience certificate, if any (x) Any other certificate(s) as required to
submit.

Reporting will be strictly as per announced date in result of allocation. All candidates must
note that It is assumed that you are in possession of all required certificates to
substantiate your eligibility on the day of the online application/day by which is required
to be submitted by the respective Institute as per validity published in this notice,
including category certificate/ employer NOC, qualifying certificates etc., and are
mandatorily required to submit as and when demanded. No additional time will be
granted to obtain a certificate from issuing authority. The decision of the respective
competent authority at the allocated Institute shall be final in this regard.

Failure to submit any essentially required document as above said will lead to cancellation
of seat and forfeiture of allocated seat.

SECTION XIII : GENERAL CONDITIONS

1. Canvassing in any form will be a disqualification.

2. Any criteria, eligibility, process etc. not expressly mentioned stands not
allowed/applicable.

3. After selection on any advertised posts place of posting will be subject matter of
respective AlIMS/Institute as per applicable rule in respective AlIMS/Institutes, where
allocation of seats is based only on merit as per eligibility claimed and choices exercised.

4. In anticipation of a large number of applications, scrutiny of eligibility criteria such as
educational qualification, age, etc., will not be undertaken at the time of the
Recruitment Examination. Accordingly, all applications shall be accepted provisionally
based on claims made in online registration form.
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Candidates are strongly advised to carefully review the eligibility conditions prescribed
in the Recruitment Rules of the respective Institute—particularly with regard to
essential qualifications, age limits, experience (if any), and other requirements—and
ensure that they meet all such criteria before applying.

Candidature shall be liable to cancellation at any stage of the recruitment process if any
information, declaration, or claim made by the candidate is found to be incorrect,
unsubstantiated, or misleading, including during the document verification/scrutiny to
be conducted by the respective AlIMS/Institutes.

Based solely on the declarations submitted by candidates in their online registration
form, they will be provisionally allowed to appear in the Computer Based Test (CBT) for
recruitment.

5. If anyone is found not fulfilling the prescribed qualification / experience and any other
eligibility criteria as per the advertisement/Recruitment Rules, at any stage of
process, his/her candidature will be treated as cancelled without any further notice
and seat will be forfeited.

6. Success in examination confers no right to appointment unless AIIMS or participating
Institute is satisfied after such enquiry as may be considered necessary that the
candidate, having regard to his character and antecedents and certificates produced by
him during the course of examination for the purpose of eligibility as well as claiming
any kind of benefit for reservation is suitable in all respects for appointment to the
service that decision of the AlIMS/Participating Institute in this regard shall be final.

7. Any appointment is subject to identity verification from various sources including
biometric verification of candidate with captured biometric during examination and
uploaded detail in online application form after joining. In case of failure in identity
verification or candidates opt to remain absent from identity verification the
appointment will be cancelled. Action will be taken as per rules including inclusion in
debarred list for examination.

8. Any candidate who are found not fit for the job during the probation period after
joining, the respective Institute reserves the right to cancel the appointment as per
applicable rules.

9. After selection on any advertised posts place of posting will be subject matter of
respective AlIMS/Institute as per applicable rule in respective AlIMS/Institute, at the
discretion of respective competent authority. The decision of respective competent
authority will be final in respect of place of posting. Examination Section, AIIMS New
Delhi is only examination conducting body and seats are allocated based on merit and
choice of provisionally qualified candidate against vacancy reported by respective
Institute. AIIMS New Delhi is not responsible for any issues on recruitment rules,
relaxation, delay in joining, rejection on grounds on eligibility, document verification,
extension of time, withdrawal of seats etc.

10. Any dispute in regard to any matter related to conduct of examination referred to
herein shall be subject to the jurisdiction of Delhi Courts alone.

11. AIIMS reserves the right to amend, modify,withdraw, cancel or not to fill any
post/vacancy, or to make changes in the recruitment process,subject to administrative
requirement and applicable rules.

SECTION XIV : LEGAL AND DISCIPLINARY ACTION

Legal and disciplinary action will be initiated by AlIMS, New Delhi against persons who are found
to be guilty of misconduct for reasons mentioned below (including but not limited to)

A. Obtaining support for his/her candidature by the following means, namely: —
offering illegal gratification to; or applying pressure on; or blackmailing, or
threatening to blackmail any person connected with the conduct of the
examination; or

B. Impersonation; or Procuring impersonation by any person; or
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Any act or attempt to act or assistance in any act or attempt to act in any manner
by any one including candidate from computer console/question paper etc.; to
transmit question outside or talking or looking into computer screen of other or
moving question with fast speed without any intention to read question, or
Submitting fabricated documents or documents which have been tampered with;
or

Providing false information regarding educational qualifications and/or experience
(such as internship completion) for the sole purpose of appearing in the
examination for practice or any other purposes; or

Uploading irrelevant photos in the application form in place of actual
photo/signature/left thumb impression; or

Uploading morphed/digitally modified photos for the purpose impersonation; or
Making statements which are incorrect or false or suppressing material
information; or

Resorting to the following means in connection with his candidature for the
examination, namely: obtaining questions through improper means; finding out the
particulars of the persons connected with secret work relating to the examination;
influencing the personnel involved with conduct of examination.

Being in possession of or using unfair means during the examination;

Copying the questions, misbehaving in the examination hall including tearing of the
scripts, provoking fellow examinees to boycott examination, creating a disorderly
scene and the like; or

Harassing or doing bodily harm to the staff deputed by Examination Section, Staff
employed by Vendors for the purpose of conduct of examination.

. Being in possession of or using any mobile phone, (even in switched off mode),

pager or any electronic equipment or programmable device or storage media like
pen drive, smart watches etc. or camera or Bluetooth devices or any other
equipment or related accessories either in working or switched off mode capable
of being used as a communication device during the examination; or
Violating any of the instructions issued to candidates along with their admission
certificates permitting them to take the examination; or
Changing seats/question paper/any devices and changing computer
screen/Mouse/keyboard without proper permission.
Attempting to commit or, as the case may be, abetting the commission of all or any
of the acts specified in the foregoing clauses; may in addition to rendering himself
liable to criminal prosecution, be liable: —
i And shall be disqualified by the AIIMS, New Delhi from this/or other
Examinations for which he/she is a candidate; and/or
i. Shall be liable to be debarred either permanently or for a specified period: —
a. By the Examination Section, AIIMS, New Delhi, from any examination or
selection held by them;
b. Any other penalty as per discretion of competent authority.
i. If he/she is already in service under Government to disciplinary action under
the appropriate rules.

Provided that no penalty under this section shall be imposed except after:—

i)

i)

Giving the candidate an opportunity of making such representation in writing
as he/she may wish to make in that behalf; and

Taking the representation, if any, submitted by the candidate within the
period allowed to her/him into consideration.
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iii) In serious cases involving impersonation, use or attempted use of unfair
means, breach of examination security, fraud or threat to the integrity of the
examination process, AIIMS may withhold result and/or take immediate
provisional action including cancellation of candidature, subject to further
action as per rules.

Any person who is found by the AIIMS, New Delhi to be guilty of colluding with a candidate (s) in
committing or abetting the commission of any of the misdeeds listed at Clauses A to P above render
himself liable to action in terms of the Clause P.

Legal Jurisdiction

After selection on any advertised posts place of posting will be subject matter of respective
AlIMS/Institute as per applicable rule in respective AlIMS/Institute, where AIIMS, New Delhi is only
examination conducting body and seats are allocated based on merit and choice of provisionally
qualified candidate against vacancy reported by respective Institute. AIIMS New Delhi is not
responsible for any issues on recruitment rules, relaxation, delay in joining, rejection on grounds on
eligibility, document verification, extension of time, withdrawal of seats etc.

Any dispute in regard to any matter related to conduct of examination referred to herein shall be
subject to the jurisdiction of Delhi Courts alone.

SECTION — XV: GUIDELINES/INSTRUCTIONS TO FILL APPLICATION FORM: -

See the Help Manual available online at www.aiimsexams.ac.in

SECTION — XVI: Contact Information

The information will appear in the website strictly as per time schedule laid down in the
information brochure/advertisement. Telephonic queries / written requests prior to the
scheduled date mentioned in the information brochure/advertisement regarding receipt of
application, acceptance, hosting of admit cards etc. will not be entertained.

Engquiries relating to CRE-5 shall only be made through Dashboard under “RAISE A QUERY”

Www.aiimsexams.ac.in

Assistant Controller (Exams)
Examination Section
All India Institute of Medical Sciences (AlIMS)
Ansari Nagar, New Delhi -110029
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